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Insights on Management from Proverbs 15:21-16:8
Explain how and why Proverbs 15:21-16:8 is important in the management of innovation and change and in managing a global enterprise.
The 15th and 16th chapters of Proverbs mainly illuminate the distinctions between the wicked and the upright. Each party purview to the change and innovative initiative must be realistic to their capabilities and human virtues. The reading accurately captures the concept in Proverbs 15:31 "He whose ears listen to the life-giving reproof will dwell among the wise." The verse informs the management of the need to include insight from all pertinent sources. To uphold the quality, personnel must avoid standard corporate practices such as bullying others. Maintaining such standards fosters an environment that perpetuates justice and allows for open communication, a critical feature found in the reading. The reading's opening verse captures the need for management to abide by the rules and regulations of their position as the sensible and wise path (Prov 15:21). 
The readings closely resonate with the duties and responsibilities of managers of global and local enterprises. Ethical leadership demands that the management team embrace everyone involved irrespective of their differences in opinions or beliefs (Shin et al., 2015). The fact extends to include the staff's right to voice their perceptions and understanding of change and innovation. The corporate culture should also be such that no employee gets hurt from undue actions of others. The concept aligns with organizational obligations to care for their employees' well-being through ethical leadership and congeniality. It resonates with the reading in the stipulation that illicit profit is a demerit to self (Prov 15:27). The reading also praises that the path to more gains is one without bribes. The reading expands to cover the need for ethical leadership in the warning that the Lord will tear down the house of the proud but establish the boundary of the widow (Prov 15:25). The context appeals to the need for management to consider the needs of everyone throughout the organization. 
The management of innovation and change initiatives requires that its managers ensure transparency from all stakeholders and personnel involved. The quality demands that no cheating and shortcuts be employed in such initiatives. The organizations need to demand only healthy competition and a supportive work environment that supports the corporate objectives (Fung, 2014). Global enterprises need to ensure the same for their operations in all regions. Upholding morality is a vital element in the reading. The reading assures that such practices will assure the success of the enterprise in Prov 16:7 "When a man's ways are pleasing to the Lord, He makes even his enemies be at peace with him." The assurance of peace for an organization extends to both the internal and external environments of operations. Incorporating the definitions of an upright in the reading into corporate structure assures success in the industry of operation and congeniality with competitors. 
The verses covered in the readings cover concepts of ethical behavior, moral standards, and human virtue. They expand to teach how individuals can digest the readings and lead a sober life with guaranteed prosperity. The readings are appropriate for management in change initiatives and also about the management of global operations. The focus perceived from the reading is on individual conduct, which applies to the manager and their staff. 
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